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L COURSE DESCRIPTION:

A supervised work placement in a selected Justice agency. Students
becomedirectly involved in Justice service and sub-systems within the
community and experience socially responsible patterns of professional
Justice work. There will be direct interaction with clientele in individual
and group situations. .

A seminar in the middle of the placement will assist in the integration
of theory and practice and broaden the student's knowledge and skill base.
Ongoing contact between the instructor, student and agency supervisor will
provide the student with assistance and feedback on performance.

II. LEARNING OUTCOMES AND ELEMENTS OF THE PERFORMANCE:
(Generic SkillsLearning Outcomes placement on the course outline will be determined
and communicatedat a later date. In general, this course addresses generic outcomes in
communication,interpersonal skills and analytical skills.)

A: LEARNING OUTCOME

1. Successfully interact in a static and dynamic security process
with individual offenders and offender groups.

2. Successfully interact in a static and dynamic security process
with individual staff and staff groups.

3. Understand the operation and dynamics of the field placement
agency.

4. Apply knowledge, skills, and attitudes learned in the classroom.
5. Exhibit professionalism in the application of acquired

knowledge, skills and attitudes.
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B. LEARNINGOUTCOMESANDELEMENTS OF PERFORMANCE
Uponsuccessfulcompletionof thiscoursethe studentwilldemonstratethe abilityto:

1) Successfully interact in a static and dynamic security process
with individual offenders and offender groups.

Potential Elements of the Performance:

-demonstrate effective interviewing/counselling skills
-demonstrate effective communication skills
-demonstrate effective interpersonal skills
-apply static security processes
-apply dynamic security processes
-integrate knowledge and application of offender sub-culture, values

and life style to interaction with offenders and offender groups

2) Successfullyinteract in a static and dynamic security process
with individual staff and staff groups.

Potential Elements of the Performance:

-participate in the day to day operation of agency
-balance academic and applied static and dynamic security

processes
-interact with individual and staff groups
-demonstrate an understanding of staff/offender relations
-Analyze and evaluate staff performance
-evaluate and assess their individual competencies against staff

performance

- - - ----
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n. LEARNINGOUTCOMESANDELEMENTS OF THE PERFORMANCE
(Continued)

3) Understand the operation and dynamics of the field placement agency.

Potential Elements of the Perfonnance:

-identify the structure of the agency
-understand the legislative and policy and procedures of the agency
-recognize the goals and objectives of the agency
-assess the reality of existing factors of space, personnel

procedures, fiscal policy, administrative procedures, political
factors and community pressures on the field placement agency

4) Apply knowledge,skills, and attitudes learned in the classroom.

Potential Elements of the Perfonnance:

-apply learned, academic knowledge to offenders, staff and field
placement agency processes
-apply learned, applied skills to offenders, staff and field placement

agency processes
-exhibit attitudes that support offender, staff, and agency goals

5) Exhibit professionalism in the application of acquired knowledge,
skills and attitudes.

Potential Elements of the Perfonnance:

-apply moral and ethical standards to offender and staff
interactions and assigned work

-accept the values and beliefs of the field placement agency
-apply humane processes to offender interactions
-adhere to requirements of confidentiality
-comply to agency policywith respect to the conduct of work
-comply with dress codes of agency
-exercise self-control and maintain sense of equilibrium during

placement
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m. TOPICS:

1. Interaction with offenders and offender groups
2. interaction with staff and staff groups
3. Knowledge of Field Placement Agency
4. Application of Knowledge, Skills and Attitudes
5. Professionalism

IV. REQUIRED RESOURCESffEXTSIMA TERIALS:

None

Students should review all course material from first and second year

of the program prior to starting field placement.

Copies of evaluation forms, log book, and policy manual will be
provided to students prior to starting field placement.

v. EVALUATIONPROCESS/GRADINGSYSTEM

A final grade will derived from the results of student journals, written
assignment and a student evaluation.

The grading system used will be in accordance with the College
Policy; Satisfactory or Unsatisfactory Performance.

VI. SPECIALNOTES:

SpecialNeeds
If you are a student with specialneeds (eg. physical limitations,visual impairments,
hearing impairments,learning disabilities),you are encouraged to discuss required
accommodationswith the instructor and/or contact the SpecialNeeds Office,Room
E1204, Ext. 493, 717, 491 so that support services can be arranged for you.

Retention of Course Outlines
It is the responsibilityof the student to retain all course outlines for possible future use
in acquiring advanced standing at other post-secondary institutions.
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Late assigmnentswill not be accepted for marking.

The Instructor will make frequent visits to each student at their placement agency.

All hours must be completed before a grade will be assigned. Hours missed,
regardless of reason, must be made up.

Due to the diverse nature of field placement agencies, not all learningobjectives may
be met. Students must meet the objectives of the assigned institutional or non-
institutionalfield placement agency.

Students are required to read and adhere to the provisions of the Program Field
Placement Manual.

Days, times and shifts are assignedby the field placement agency. Changes must be
approved by the instructor and agency.

This course meets the College Standards and Accreditation Council Standards for the
Correctional Worker Program in the following areas:

- Professional
-Security
-Counselling
- Supervision
-CrisisPrevention
-Program
- Theoretical

vn. PRIOR LEARNINGASSESSMENT

Students who wish to apply for advanced credit in the course should consult the
instructor. Credit for prior learningwill be given upon successfulcompletion of the
following:

-Certifiedemploymentwithin a Correctional environment
-CertifiedTraining courses that meet the course objectives
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vm. INTERNETRESOURCES

The followingWorld Wide Web Sites will be useful in conducting research for projects:

-www.cs..cmu.edu/afs/cs.cmu.edu/user/clamen/misc/CanadianaIREADME.html

(The CanadianResource Page)
-www.corrections.com

(The Corrections Connection)
-www.metacrawler.com

(Search engine for the World Wide Web)
-wwwl.sympatico.ca

( Bell Canada search and informationsite)
-www.statcan.calstat.html

(Statistics Canada site)
-www.officer.com

(The Police Officer'sInternet Directory)
-www.acjnet.orglacjeng.html

(Access to Justice Network)
-www.cyber411.com

(Search engine for the World Wide Web)
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